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ABSTRACT  

Research is utilized as an aid to any educational innovation and a tool for knowledge building. It is imperative to promoting 

evidence-based decision and policy-making at different levels of school governance (San Miguel, 2019). This study was designed 

to assess the research management of school administrators in senior high schools in the Division of Samar, Philippines during the 

School Year 2019-2020. This study used descriptive research with correlational analysis. Total enumeration in the selection of 68 

senior high school administrators was employed.  Results revealed that senior high school administrators are less competent in 

research management. Their competencies in research management were not yet well-developed since they lacked years of 

practice in getting along with people, cultivating people’s research potentials, implementing research policies and initiatives, and 

using research outputs for the benefits of the school which resulted to unclear and undefined plan in research data management as 

to storage, dissemination, and utilization, and they did not put in place a systematic monitoring and evaluation (M&E) for 

research.  Thus, it is recommended that selection and promotion of school heads in all levels, elementary, junior and senior high 

school should include criterion on research management competencies of the applicant-school heads. All school personnel should 

be engaged in research by motivating and providing them more research incentives and benefits, and increasing more chances for 

interdisciplinary and collaborative research activities to improve their research productivity. 
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Introduction 

Necessity is the mother of invention. If we will 

look at all things that we use in our everyday 

lives, these were invented because of necessity 

and to make our life easier. This is also the same 

in education. New trends, issues, difficulties, and 

problems are faced by the school administrators 

specifically in the school management. These 

need research and study so that school 

administrators can come up with new strategies 

and techniques and so that management will be 

adaptable in present situation in the schools. As 

stated by Austin (2020), the following are the 

importance of conducting educational research: 

address issues and challenges in the school 

settings; support professional learning; establish 

networks of information and professional support; 

introduce change by clarifying priorities, purposes 

and processes; enhance understanding of 

professional and policy context to manage the 

school strategically and effectively; and  improve 

self-efficacy and voice within the school and more 

widely within the profession. 

Research is utilized as an aid to any educational 

innovation and a tool for knowledge building. It is 

imperative to promoting evidence-based decision 

and policy-making at different levels of school 

governance (San Miguel, 2019). The results of 

any research conducted in basic education would 

be irrelevant if not managed well and properly 

used for school improvement. In the Asia-Pacific 

Regions, more countries including the Philippines 

are still struggling to build a culture of research. 

The Department of Education (DepEd), being the 

prime mover of basic education in the country, 

needs to establish a clear and effective framework 

of research management that reinforces the link of 

research to school improvement. The necessity is 

that this research management in public schools 

must require competencies of school 

administrators not just in doing research, but also 

in managing the research-related data, processes, 

activities, and resources.  

That is why, the issuance of research policy of the 

DepEd known as the “Research Management 

Guidelines (RMG)” has primarily aimed to 

improve the conduct of research in basic 

education and likewise to reinforce the link of 

research to school management by research 

advocacy, dissemination, and utilization (Llego, 

2017). The improvement of research in the basic 

education can be a great help in the undertaking of 

programs and activities under Research and 
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Development of every public school. This is very 

much feasible if there are school administrators 

who are efficient in research management and 

capable in utilizing the results as bases for 

necessary reforms and program development in 

the provision of quality basic education. However, 

the function of school administrators in research 

management in public schools cannot be singled 

out into one role. They assume varied roles such 

as managers, researchers, and collaborators to 

ensure the effectiveness of management of 

research processes and utilization of research 

outcomes. They should emphasize activities that 

could enhance their research productivity and of 

their teachers to benefit classroom instruction and 

learning. A variety of experiences that 

complement trainings and actual engagements in 

doing research should reinforce the acquisition of 

research (Prihatin, 2017).  

Despite the various efforts exerted by the DepEd 

Samar Division in building the culture of research 

among all its school personnel, the performance of 

the Division in the Eastern Visayas Basic 

Education Research Conference (EVBERC) from 

2017 to 2019 was still wanting. The Division 

failed to bag any award in poster and oral research 

presentations (DepEd R8, 2019). In 2017, only 

nine (9) out of 29 districts participated in the “1st 

Division Research Summit” (DepEd Samar 

Division, 2017). It was also determined that there 

was still a minimal number of school personnel 

conducting research in Samar Division. In fact, 

there were only 10 school personnel who 

submitted research proposals that have been 

approved and completed under BERF in 2019 

(DepEd Samar Division, 2019).  

The researchers believed that the performance of 

Samar Division in the research competitions and 

the less engagement of school personnel in 

research were attributed to the research 

management competencies of school 

administrators. If these school administrators were 

into managing research effectively, their research 

management in the schools would likely result to 

school personnel who were research-oriented and 

evidence-based decision makers. Though it 

becomes a challenging task to school 

administrators, they need to make strides in 

research and its utilization in program 

development. They also need to formulate 

strategies cultivating a culture of research in 

school.  

Statement of Objectives 

This study was designed to assess the research 

management of school administrators in senior 

high schools in the Division of Samar during the 

School Year 2019-2020. Specifically, it sought 

answers to the following questions: 

1. What is the profile of the school administrators 

in terms of: 

1.1 age and sex;   

1.2 educational background; 

1.3 work experiences in terms of; 

1.3.1 length of teaching experience; and 

1.3.2 length of administrative 

experience? 

1.4 number of research management 

trainings attended; and 

1.5 research productivity in terms of: 

1.5.1 number of researches conducted; 

1.5.2 research funding facilities availed; 

1.5.3 research presentations; 

1.5.4 research awards received; and 

1.5.5 research publication? 

2. What is the level of research management 

competencies of school administrators along 

the following areas:  

2.1 organization and delivery of research 

services;  

2.2 research planning, strategy and policy 

development;  

2.3 partnerships and collaboration;  

2.4 research funding;  

2.5 research integrity and ethics; 

2.6 managing funded research;  

2.7 research data and information 

management; and 

2.8 research uptake, utilization and impact? 

3. Are there significant relationships between the 

level of research management competencies of 

school administrators and their profile variates?  
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4. What are the experiences of school 

administrators in research management in 

the schools? 

Methodology 

This study was classified into descriptive research 

with correlational analysis. However, a qualitative 

approach was used to address the question on the 

experiences of the senior high school 

administrators in research management. In the 

collection of relevant information, the following 

basic instruments were utilized: the self-made 

survey questionnaire, the document analysis, and 

the semi-structured interview. The researchers 

used the total enumeration in the selection of 68 

senior high school administrators in the gathering 

of quantitative data. Meanwhile, the purposive 

sampling was used in choosing the 6 participants 

for qualitative data gathering. Questionnaires were 

personally administered to the senior high school 

administrator-respondents to ensure high 

percentage of retrieval. In obtaining the data on 

the research management experiences of school 

administrators, interview was conducted among 

selected participants at a place of their 

convenience.  

The data gathered were subjected to data 

processing, both manual and machine processing.  

In the statistical presentation and treatment of the 

data, the researchers employed the descriptive and 

inferential statistics, such as: frequency count, 

percentage, arithmetic mean, standard deviation, 

weighted mean, Pearson Product Moment 

Coefficient Correlation (Pearson r), and Chi-

square test. On the other hand, the researcher 

treated the qualitative data obtained from the 

interview applying the thematic analysis. This 

study thoroughly adhered to Data Privacy Act of 

2012 to make sure that respondents’ right to data 

privacy would not be violated. The highest level 

of objectivity in all aspects of the study was 

maintained. 

Results and Discussion 

This section presents the results of the study as 

follows: 

Profile of the Senior High School Administrators 

This section presents the socio-demographic 

characteristics of the senior high school 

administrators in the Division of Samar in terms 

of age and sex, educational background, work 

experiences, number of research management 

trainings attended, and research productivity.  

Age and Sex. Table 1 shows the age and sex 

distribution of the senior high school 

administrator-respondents. Majority of the senior 

high school administrator-respondents were aging 

47-51 years old and are dominated by females 

with 36 or 52.94 per cent. 

 

Table 1: Age and Sex Distribution of the Senior High School Administrator-Respondents 

Age Bracket (in 

years) 

Sex Category 

Total Percent Male Female 

F Percent F Percent 

57 – 61 5 16 8 22.2 13 19.1 

52 – 56 6 19 7 19.4 13 19.1 

47 – 51 7 22 10 27.8 17 25.0 

42 – 46 4 13 3 8.3 7 10.3 

37 – 41 5 16 3 8.3 8 11.8 

32 – 36 3 9 2 5.6 5 7.4 

27 – 31 2 6 3 8.3 5 7.4 

Total 32 100 36 100.0 68 100.0 

Mean 46.7 years - 48.5 years - 47.7 years - 

SD 9.4 years - 9.2 years - 9.3 years - 

Percent 47.05882 - 52.941176 - 100.0 - 

 

The data imply that sex is not a factor in the 

designation of school heads. This signifies that 

male and female teachers have equal opportunity 

to be promoted in administrative positions. In the 

DepEd, any sex can already be considered into 
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administrative position as gender equality is now 

being acknowledged (Llego, 2017). 

Educational Background. Table 2 presents the 

educational background of the senior high school 

administrator-respondents. 

Table 2: Educational Background of Senior High School Administrators 

Educational Background Frequency (f) Percent (%) 

Doctorate Degree Holder 9 13.2 

w/ doctorate Degree Units 18 26.5 

Master’s Degree Holder 22 32.3 

w/ Master’s Degree Unit 18 26.5 

Bachelor’s Degree Holder 1 1.5 

Total 68 100.0 

 

As shown in the table, majority of the senior high 

school administrator-respondents were master’s 

degree holders. The data presented in the table 

disclose that the senior high school administrator-

respondents possessed educational qualifications 

necessary for their present positions. In the 

DepEd, the qualification educational standard for 

head teacher and principal positions was at least 

Bachelor’s Degree in Education or Bachelor’s 

Degree with 18 professional education units 

(Llego, 2016). Shulsinger (2017) emphasized that 

earning a graduate degree helps to improve one’s 

skills to become more competitive in management 

including aspects on research.  Since majority of 

the senior high school administrator-respondents 

were masters’ degree holders, they were expected 

to perform not just their duties as school leaders, 

but also as research managers. 

Work Experiences. Table 3 shows the work 

experience of the senior high school 

administrator-respondents which includes their 

teaching experience and administrative experience 

as school heads. 

 

Table 3: Work Experiences of the Senior High School Administrators 

Work Experience (in 

years) 

Nature of Work 

Administrative Teaching 

Frequency (f) Percent (%) Frequency (f) Percent 

24 - 27 3 4.4 2 2.9 

20 – 23 5 7.4 7 10.3 

16 – 19 3 4.4 19 27.9 

12 – 15 12 17.6 13 19.1 

8 – 11 18 26.5 11 16.2 

4 – 7 11 16.2 13 19.1 

3 years and below 16 23.5 3 4.4 

Total 68 100.0 68 100.0 

Mean 9.7 years - 13.0 years - 

SD 6.6 years - 6.0 years - 

 

As shown in the table, majority or 19 (27.9%) out 

of 68 senior high school administrator-

respondents had a length of teaching experience 

within 16 to 19 years. As regards to their 

administrative experience, majority or 18 (26.5%) 

of them had been to administrative positions for 

eight (8) to 11 years now. Hassel (2016) claimed 

that those school administrators with experiences 

of 10 years and below in administrative works are 

considered neophytes in the positions. It is, 

therefore, that more of the respondents of this 

study were considered as neophytes being senior 

high school administrators. Others had been in a 

position for a considerable number of years of 

administrative experience that afforded them with 

knowledge and competencies relative to 

management. The ability of the leader to manage 

the organization, according to Kolin (1978), must 

be learned and cultivated through experience.  
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Number of Research Management Trainings 

Attended. Table 4 shows the number of research 

management trainings attended by senior high 

school administrator-respondents. As shown in the 

table, 57 or 83.8% out of 68 senior high school 

administrator-respondents had not attended 

trainings on research management.  

Table 4: Number of Research 

Management Trainings Attended by 

Senior High School Administrators 

No. of Trainings 

Attended 

Frequency 

(f) 

Percent 

(%) 

None 57 83.8 

1 training 10 14.7 

2 trainings 1 1.5 

Total 68 100.0 

 

The results denoted that there was less provision 

of trainings relevant to school research 

management in Samar Division that is why 

majority of senior high school administrator-

respondents had no trainings in research 

management. This is also supported by Ulla 

(2018) in his findings that in the DepEd, the 

school personnel, especially school 

administrators, were lacking of relevant trainings 

relative to management of research. The data in 

the table imply that the DepEd has no strict policy 

on research management trainings for school 

administrators. School administrators can continue 

managing the schools even without proper 

trainings in research management.  

Research Productivity: Table 5 shows the 

research productivity of the senior high school 

administrator-respondents. As shown in the table 

in terms of research productivity indicators, 57 or 

83.8% out of 68 senior high school administrator-

respondents had not conducted any research study. 

It was evident in this result that only very few of 

them were conducting research in the schools. The 

findings were found similar to the report of the 

DepEd during 2018 Research Management 

Conference that there was only a few number of 

school personnel who submitted research proposal 

for approval under BERF, and completely 

conducted their researches in the field. Hence, the 

results of their researches were utilized as bases 

for strategy formulation and decision-making 

(Cardona, 2020). 

In terms of research funding facility, 57 or 83.8% 

out of 68 senior high school administrator-

respondents had not conducted any research study. 

The findings denote that more of the senior high 

school administrators were not into research and 

some of those who conducted researches used 

their personal fund and only very few availed the 

funding under the BERF program.  

 

Table 5: Research Productivity of the Senior High School Administrators 

Research Productivity Indicator Frequency (f) Percent (%) 

No. of Research Conducted:   

     0 (None) 57 83.8 

     2 1 1.5 

     1 10 14.7 

Total 68 100.0 

Research Funding Facility:   
      None (Without Research Conducted) 57 83.8 

      Personal 6 8.8 

      DepEd - Basic Educ Research Fund 

(BERF) 
5 7.4 

Total 68 100.0 

Research Presentation:    
      None 58 85.3 

      District 2 2.9 

      Division 4 5.9 

      Regional 3 4.4 

      Other (Non-DepEd Research Congress) 1 1.5 

Total 68 100 
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Type of Research Awards Received:   

      None 64 94.1 

      Best Oral Presenter 2 2.9 

      Best Poster Presentation 2 2.9 

Total 68 100 

Research Published:   
      0 (None) 68 100 

Total 68 100.0 

 

In terms of research presentation, 58 or 85.3% out 

of 68 senior high school administrator-

respondents had not presented any research study. 

The above data disclose that a big percentage of 

senior high school administrator-respondent had 

no experience in research presentation knowing 

that many of them had no researches conducted in 

the field.  

In terms of the type of research awards received, 

64 or 94.1% out of 68 senior high school 

administrator-respondents had not received any 

award related to research. However, in terms of 

research published, this study found out that no 

one among the 68 senior high school 

administrator-respondents had published their 

research study. The findings imply that the senior 

high school administrators were not able to 

publish any research study considering that some 

of them had no researches conducted in the field 

and others were not aware on how to publish 

research articles.  

Level of Research Management Competencies 

of Senior High School Administrators 

This section provides the data on the level of 

research management competencies of senior high 

school administrator-respondents along the 

following areas: organization and delivery of 

research services; research planning, strategy and 

policy development; partnerships and 

collaboration; research funding; research integrity 

and ethics; managing funded research; research 

data and information management; and research 

uptake, utilization, and impact.  

Organization and Delivery of Research 

Services. Table 6 shows the level of research 

management competency of senior high school 

administrator-respondents along organization and 

delivery of research management services.  As 

shown in the table, the three indicators considered 

resulted to less competent.  

Table 6: Level of Research Management Competency of Senior High School Administrators Along 

Organization and Delivery of Research Services 

  Indicator Xw/Interpretation 

1. Organization and structure of research support functions and activities in the 

school  

2.04 LC 

2. Management and delivery of administrative, managerial and strategic 

deliverables or research activities in the school 

2.15 LC 

3. Monitoring and review of research support functions and activities  2.25 LC 

  Grand Total 6.44 - 

  Grand Mean 2.15 LC 

Legend:   
4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.0 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  

 

The school administrators should adopt and use 

particular strategies in implementing their 

strategic plan into practice in consonance with the 

policy of the DepEd (Arinato, 2014) like Research 

Management Guidelines (RMG) Policy. Very few 

of school administrators had a comprehensive 
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plan in the delivery of research services in the 

school. Others were still found to be indifferent in 

relation to the implementation of research policies 

and programs of the DepEd. They were really 

struggling to succeed in research considering the 

hindering factors such as lack of technical know-

how in conducting research and management of 

research in the school (Hussine et al., 2019).  

Research Planning, Strategy and Policy 

Development. Table 7 shows the level of research 

management competency of senior high school 

administrators along research planning, strategy, 

and policy development. As shown in the table in 

terms of “Conceptualization, plan or formulation 

of research-based approaches and practices 

aligned with the goals of the school,” the senior 

high school administrators have a weighted mean 

of 2.59 or moderately competent. 

 

Table 7: Level of Research Management Competency of Senior High School Administrators Along 

Research Planning, Strategy and Policy Development 

 Indicator Xw/Interpretation 

1. Conceptualization, plan or formulation of research-based approaches and 

practices aligned with the goals of the school. 

2.59 MC 

2. Facilitation and support for the development and implementation of DepEd 

research policies and strategies in the school. 

2.42 LC 

3. Monitoring and evaluation of the progress of the school research initiatives 

and the DepEd research approaches, policies and strategies in the school. 

2.40 LC 

 Grand Total 7.41 - 

 Grand Mean 2.47 LC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  

 

On the other hand, other indicators were assessed 

“less competent” which resulted to a grand mean 

of 2.47 which also means “less competent”. The 

other senior high school administrators, due to 

overflowing activities of the DepEd, had no time 

to plan for school initiatives and strategies for 

research policy development in school. They 

rather focused on the most important deliverables 

in school as mandated by the DepEd (Ulla, 

Barrera & Acompanado, 2017). The findings of 

this study somewhat signify the implication that 

senior high school administrators in the DepEd 

Samar Division were less competent on research 

planning, strategy, and policy development.   

Partnerships and Collaboration. Table 8 shows 

the level of research management competency of 

senior high school administrators in terms of 

partnership and collaboration. As shown in the 

table in terms of “Building of cooperative 

relationship between the school and other 

agencies, research organizations, or stakeholders 

in the conduct of research,” the senior high school 

administrators have a weighted mean of 2.53 

which can be interpreted as having moderate 

competency on this indicator. The other two 

indicators yielded a result of “less competent”. 
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Table 8: Level of Research Management Competency of Senior High School 

Administrators Along Partnerships and Collaboration 

 Indicator Xw/Interpretation 

1. Building of cooperative relationship between the school and other 

agencies, research organizations, or stakeholders in the conduct of 

research 

2.53 MC 

2. Development of cooperative works among teachers and other school 

personnel at fulfilling common research goals 

2.40 LC 

3. Sustainability of a database of active collaborations on behalf of the 

school 

2.43 LC 

  Grand Total 7.36 - 

  Grand Mean 2.45 LC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.0 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level 

 

Research partnership and collaboration plays a 

vital role in inculcating the culture of research in 

school (Armstrong, 2015). It is, therefore, relevant 

for school administrators to give full emphasis on 

the research partnership and collaboration. 

According to Grimma-Farrell (2017), this 

partnership and collaboration must be emphasized 

to give anyone in the school an avenue to share 

their knowledge and skills in research. The 

findings of this study imply that most of senior 

high school administrators had no clear and 

effective strategy to establish research partnership 

and collaboration in the school. They could not 

gain support because they were less competent in 

establishing research partnership and 

collaboration.  

Research Funding. Table 9 shows the research 

management competency of the senior high 

school administrator-respondents in terms of 

research funding. All indicators considered along 

this area yielded to “moderately competent” on 

research funding. 

Table 9: Level of Research Management Competency of Senior High School Administrators-

Respondents Along Research Funding 

 Indicator Xw/Interpretation 

1. Identification and dissemination of research funding opportunities for teachers and 

other school personnel. 

2.78 MC 

2. Alignment of research funding proposals to the organizational mission and vision 

and to the research priorities of the school. 

2.50 MC 

3. Optimization of research funding strategies of the DepEd or non-DepEd entities. 2.46 MC 

4. Utilization of infrastructures like management and financial support structures of 

the school to assist the efficiency and effectiveness of the proposal process. 

2.32 MC 

  Grand Total 10.06 - 

  Grand Mean 2.52 MC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  
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As reiterated in the DepEd Research Management 

Guidelines (RMG), the school may explore 

partnerships with external stakeholders for the 

chance of giving grants to school researcher. This 

is to expand the chance of the school to conduct 

more researches with the funding support from 

external stakeholders (DepEd, 2017).  

Research Integrity and Ethics. Table 10 shows 

the level of research management research 

competency of senior high school administrator-

respondents along research integrity and ethics. 

As shown in the table in terms of “Formulation 

and implementation of a good policy framework 

and ethical standards or considerations in 

conducting research,” the senior high school 

administrators have a weighted mean of 2.63 or 

moderately competent. The other two indicators 

were assessed “less competent”. 

 
Table 10: Level of Research Management Competency of Senior High School Administrators Along 

Research Integrity and Ethics 

 Indicator Xw/Interpretation 

1. Formulation and implementation of a good policy framework and ethical standards 

or considerations in conducting research. 

2.63 MC 

2. Promotion and fostering among researchers a compliance and responsible conduct 

of research.  

2.04 LC 

3. Validation of the quality of individual research in the school. 1.53 LC 

  Grand Total 6.20 - 

  Grand Mean 2.07 LC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  

 

It is noticeable, however, that the senior high 

school administrators assessed themselves as less 

competent in research management along research 

integrity and ethics. Thus, the findings imply that 

the senior high school administrators needed 

formal trainings on the proper evaluation of the 

research adherence to highest ethical standards of 

conducting research in the school.  

Managing Funded Research. Table 11 shows 

the level of research management competency of 

the senior high school administrator-respondents 

along managing funded research. The indicators 

along this area were assessed “less competent”. 

Table 11: Level of Research Management Competency of Senior High School Administrators Along 

Managing Funded Research 

  Indicator Xw/Interpretation 

1. Management of human resource capacity to aid the effective conduct of funded research. 2.32 LC 

2. Development of the researchers’ adherence to the conditions, and timelines of funding 

entities and to the management structure of the DepEd or school. 

2.37 LC 

3. Taking on the responsibility of stewardship of the relationship of the school with the 

funding entities or stakeholders. 

2.49 LC 

  Grand Total 7.18 - 

  Grand Mean 2.39 LC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  
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The above data imply that these senior high 

school administrators had a rear opportunity to 

manage grant funded research projects since most 

of them and their school personnel were not 

engaged into conducting funded researches. A less 

provision of funding opportunity by the DepEd to 

school personnel is seen as one of the reasons why 

many among the school administrators had no 

opportunity to work a funded research in the 

school with their teachers (Hussien et al., 2019).  

Research Data and Information Management. 

Table 12 shows the level of research management 

competency of senior high school administrators 

along research data and information management. 

As shown in the table in terms of “Development 

of research data and information management 

plans and support system,” and  on “Promotion of 

the development and coordination of data policies, 

data training and data infrastructure,” the senior 

high school administrators are moderately 

competent. 

Table 12: Level of Research Management Competency of Senior High School Administrators 

Along Research Data and Information Management 

  Indicator Xw/Interpretation 

1. Development of research data and information management plans and 

support system. 

2.51 MC 

2. Promotion of the development and coordination of data policies, data 

training and data infrastructure. 

2.51 MC 

3. Management and application of research-related data in strategic decision 

making.  

2.50 LC 

  Grand Total 7.52 - 

  Grand Mean 2.51 MC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  

 

It is very important to have an established data 

support system in school. Efforts of school 

administrators could be geared toward realizing 

these research data and information for effective 

decision making (Omeluzor, Madukoma, 

Bamidele, & Ogbuiyi, 2012). The issuance of the 

memorandum on the implementation of the 

“Research Management Guidelines” (RMG) 

Policy” is not enough to say that the school 

administrators are properly guided in this matter. 

 

Research Uptake, Utilization, and Impact. 

Table 13 shows the level of research management 

competency of the senior high school 

administrators along research uptake, utilization, 

and impact. As shown in the table in all indicators 

along this area are rated “less competent”. 

Table 13; Level of Research Management Competency of School Administrator-Respondents 

Along Research Uptake, Utilization and Impact 

  Indicator Xw/Interpretation 

1. Enhancement of the dissemination and communication of research 2.29 LC 

2. Building research capacity to expand generation and application of 

evidence in developing practices. 

2.18 LC 

3. Encouragement of researchers to showcase research outputs locally or 

globally by publishing research studies in credible and reputable research 

journals online 

2.06 LC 

4. Measurement and demonstration of research impacts or effects in the school 2.10 LC 
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  Grand Total 8.63 - 

  Grand Mean 2.15 LC 

Legend: 
  

4.51 - 5.00 - Highly Competent (HC)/w/ 91-100% sufficiency level  

3.51 - 4.50 - Competent (C)/w/ 61-90% sufficiency level  

2.51 - 3.50 - Moderately Competent (MC)/w/ 31-60% sufficiency level  

1.51 - 2.50 - Less Competent (LC)/w/ 1-30% sufficiency level  

1.00 - 1.50 - Not Competent (NC)/w/ 0% sufficiency level  

 

The findings imply that the senior high school 

administrators of DepEd Samar Division were not 

that knowledgeable enough on the proper 

measurement, utilization, and sharing of research 

outcomes. Thus, they need for further 

improvement.  

Relationship between the Level of Research 

Management Competencies of SHS 

Administrator-Respondents and Their Profile 

Variates 

This section displays the results of the analysis 

undertaken on the relationships between the level 

of research management competencies of senior 

high school administrators along the aforesaid 

areas and their profile variates. 

 

Table 14: Relationship Between the Level of Research Management Competencies of the Senior 

High School Administrators along the different Areas and their Profile Variates in terms of Age, 

Work Experience, Research Trainings Attended and Researches Conducted 

Area of Competencies Profile r-value Sig. Evaluation 

Organization and 

Delivery of Research 

Services 

Age -0.156 0.203 Not Significant 

Work Experience    
Administrative -0.081 0.509 Not Significant 

Teaching -0.232 0.057 Not Significant 

No. of Relevant Trainings -0.106 0.392 Not Significant 

No. of Research 

Conducted 
0.317 0.008 

Significant 

Research Planning, 

Strategy and Policy 

Development 

Age -0.209 0.087 Not Significant 

Work Experience    
Administrative -0.121 0.325 Not Significant 

Teaching -0.289 0.317 Not Significant 

No. of Relevant Trainings -0.102 0.410 Not Significant 

No. of Research 

Conducted 
0.316 0.009 

Significant 

Partnerships and 

Collaboration 

Age -0.078 0.529 Not Significant 

Work Experience    
Administrative -0.068 0.582 Not Significant 

Teaching -0.222 0.069 Not Significant 

No. of Relevant Trainings -0.067 0.588 Not Significant 

No. of Research 

Conducted 
0.289 0.017 

Significant 

Research Funding 

Age -0.128 0.297 Not Significant 

Work Experience    
Administrative -0.095 0.441 Not Significant 

Teaching -0.190 0.120 Not Significant 

No. of Relevant Trainings -0.080 0.515 Not Significant 

No. of Research 

Conducted 
0.267 0.027 

Significant 
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Research Integrity and 

Ethics 

Age -0.019 0.876 Not Significant 

Work Experience    
Administrative -0.021 0.866 Not Significant 

Teaching -0.169 0.169 Not Significant 

No. of Relevant Trainings -0.116 0.348 Not Significant 

No. of Research 

Conducted 
0.288 0.017 

Significant 

Managing Funded 

Research 

Age 0.030 0.809 Not Significant 

Work Experience    
Administrative 0.058 0.641 Not Significant 

Teaching -0.168 0.171 Not Significant 

No. of Relevant Trainings -0.013 0.916 Not Significant 

No. of Research 

Conducted 
0.280 0.016 

Significant 

Research Data and 

Information 

Management 

Age 0.028 0.823 Not Significant 

Work Experience    
Administrative 0.093 0.449 Not Significant 

Teaching -0.199 0.104 Not Significant 

No. of Relevant Trainings -0.073 0.554 Not Significant 

No. of Research 

Conducted 
0.188 0.024 

Significant 

Research Uptake, 

Utilization and Impact 

Age 0.017 0.892 Not Significant 

Work Experience    

Administrative 0.044 0.720 Not Significant 

Teaching -0.187 0.126 Not Significant 

No. of Relevant Trainings -0.106 0.390 Not Significant 

No. of Research 

Conducted 
0.257 0.034 Significant 

*Significant at 𝛼 =0.05    

Table 14 shows the relationship between the level 

of research management competencies of the 

senior high school administrators along each of 

the aforementioned areas and their profile variates 

in terms of age, work experience, research 

trainings attended, and the number of researches 

conducted as one of the indicators under their 

research productivity.  

As shown in the table, the relationship between 

the level of research management competency 

along organization and delivery of research 

services and the profile of the senior high school 

administrators, only the number of researches 

conducted has significant relationship with the r-

value of 0.317 and p-value of 0.008 which turned 

less than the alpha of 0.05. The result of analysis 

indicates that the number of researches conducted 

by the school administrators have connection with 

the level of their research management 

competency along organization and delivery of 

research management services in school. 

In the correlational analysis between the research 

planning strategy and policy development 

competency of the senior high school 

administrators and their profile, only the number 

of researches conducted obtained the r-value of 

0.316 and p-value of 0.009 which turned less than 

the level of significance of 0.05. This only 

signifies that the number of research studies 

conducted by school administrators have 

significant connection with the level of their 

research management competency along research 

planning strategy and policy development in the 

school. 

The result of correlational analysis between the 

partnership and collaboration competency of the 

senior high school administrators and their 

profiles shows that only the number of researches 

conducted has significant relationship with the r-

value of 0.289 and p-value of 0.017 less than the α 

= 0.05. The findings serve as evidence that the 

research studies conducted by the school 

administrators have relevant connection with the 
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level of their research management competency 

along research partnership and collaboration.  

In terms of the relationship between the research 

funding competency of the senior high school 

administrators and their profile, table 14 shows 

that only the number of researches conducted with 

r-value of 0.267 and p-value of 0.027 which 

turned less than the alpha has significant 

relationship. The findings imply that the profile of 

senior high school administrators with respect to 

the number of their research studies conducted has 

significant connection to the level of their research 

management competency along research funding. 

In the correlational analysis between the research 

integrity and ethics competency of the senior high 

school administrators and their profile, it was 

found out that only the number of researches 

conducted with r-value of 0.288 and p-value of 

0.017 has significant relationship.  The findings 

disclosed in the table imply that there is a 

significant connection between the number of 

research studies conducted by the school 

administrators and the level of their research 

management competency along research integrity 

and ethics. 

In testing the relationship between the managing 

funded research competency of the senior high 

school administrators and their profile, only the 

number of researches conducted obtained the r-

value of 0.280 and p-value of 0.016 which turned 

less than the alpha of 0.05. The rest of the profile 

variates namely: age, work experience in 

administrative, and the number of relevant 

trainings have no significant relationship to the 

managing funded research competency of the 

senior high school administrators. Therefore, 

those senior high school administrators with 

researches conducted were determined to be 

competent in managing funded research. 

In terms of the relationship between the research 

data and information management research 

competency of the senior high school 

administrators and their profile, table 14 shows 

that only the number of researches conducted with 

r-value of 0.188 and p-value of 0.024 has 

significant relationship. The findings signify a 

significant connection between the number of 

researches conducted by school administrators and 

the level of their research management 

competency along research data and information 

management.   

Table 14 also shows the result of correlational 

analysis between the research uptakes, utilization, 

and impact competency of the senior high school 

administrators and their profile. Only the number 

of researches conducted obtained the r-value of 

0.257 and p-value of 0.034 which turn less than 

the α=0.05.  The result of analysis justifies a 

significant connection between the profile of 

school administrators in terms of the number of 

researches conducted and the level of their 

research management competency along research 

uptake, utilization, and impact.   

Based on findings, the senior high school 

administrators with experiences of conducting 

research were more competent in research 

management than those of them with no research 

conducted in the field. These research skills, as 

pinpointed by Reachivy (2020), can help 

administrators to understand the existing problems 

and to collect, manage, and utilize necessary 

information to come up with appropriate solutions 

to solve the problems. The school administrators 

that are into research have the enthusiasm to 

manage the research and to implement research 

policies and initiatives in the organization of their 

jurisdiction.   

Table 15 shows the relationship between the level 

of research management competencies of the 

senior high school administrators along each of 

the aforementioned areas and their profile in terms 

of sex, educational background and research 

productivity such as research funding facility 

availed, research presentation, and research 

awards received. As shown in the table in the 

relationship between the organization and delivery 

of research services competency and the profile of 

the senior high school administrators, the 

educational background and the research 

presentation obtained chi-square values of 12.4 

and p-value of 0.04, and 26.7 and p-value of 0.04 

respectively which turned less than the 

significance level of 0.05. It can be gleaned from 

the table that the educational background and the 

research presentation of senior high school 

administrators have significant relationship with 

the level of their research management 

competency along the area of organization and 

delivery of research services.  
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Table 15: Relationship Between the Level of Research Management Competencies of the Senior 

High School Administrators along the different Areas and their Profile in terms of Sex, Educational 

Background, and Research Productivity 

Area of 

Competencies 
Profile 

Chi-square 

value 
Df 

p-

value 
Evaluation 

Organization and 

Delivery of 

Research Services 

Sex 2.5 4 0.63 Not Significant 

Educational 

Background 
12.4 12 0.04 

Significant 

Research Funding 

Facility 
12.7 8 0.12 

Not Significant 

Research Presentation 26.7 16 0.04 Significant 

Research Awards 5.0 8 0.76 Not Significant 

Research Planning, 

Strategy and Policy 

Development 

Sex 3.3 4 0.52 Not Significant 

Educational 

Background 
13.5 12 0.03 

Significant 

Research Funding 

Facility 
13.3 8 0.01 

Significant 

Research Presentation 16.7 16 0.40 Not Significant 

Research Awards 5.1 8 0.75 Not Significant 

 Sex 5.2 4 0.27 Not Significant 

Partnerships and 

Collaboration 

Educational 

Background 
13.8 12 0.02 

Significant 

Research Funding 

Facility 
15.1 8 0.01 

Significant 

Research Presentation 30.9 16 0.06 Not Significant 

Research Awards 7.8 8 0.45 Not Significant 

Research Funding 

Sex 6.4 4 0.17 Not Significant 

Educational 

Background 
18.6 9 0.53 

Not Significant 

Research Funding 

Facility 
6.2 6 0.04 

Significant 

Research Presentation 24.9 12 0.02 Significant 

Research Awards 3.5 6 0.04 Significant 

Research Integrity 

and Ethics 

Sex 1.7 4 0.80 Not Significant 

Educational 

Background 
14.2 12 0.03 

Significant 

Research Funding 

Facility 
16.6 8 0.03 

Significant 

Research Presentation 18.0 16 0.02 Significant 

Research Awards 5.0 8 0.01 Significant 

Managing Funded 

Research 

Sex 4.1 5 0.32 Not Significant 

Educational 

Background 12.7 12 0.39 Not Significant 

Research Funding 

Facility 
13.8 8 0.02 

Significant 

Research Presentation 15.7 16 0.03 Significant 

Research Awards 3.9 8 0.01 Significant 

Research Data and 

Information 

Management 

Sex 0.7 4 0.87 Not Significant 

Educational 

Background 
8.8 9 0.04 

Significant 

Research Funding 4.8 6 0.03 Significant 
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Facility 

Research Presentation 12.6 12 0.40 Not Significant 

Research Awards 1.6 6 0.95 Not Significant 

 Sex 3.1 4 0.39 Not Significant 

Research Uptake, 

Utilization, and 

Impact 

Educational 

Background 
18.6 9 0.03 

Significant 

Research Funding 

Facility 
13.9 6 0.03 

Significant 

Research Presentation 13.2 12 0.02 Significant 

Research Awards 3.4 6 0.76 Not Significant 

*Significant at 0.05 significance level     
 

In terms of the relationship between the research 

planning, strategy, and policy development 

competency and the profile of the senior high 

school administrators, educational background 

with chi-square of 13.5 and p-value of 0.03 and 

research funding facility with chi-square of 13.3 

and p-value of 0.01 have significant relationships. 

The findings stated in the table signify that the 

profile of senior high school administrators in 

terms of educational attainment had significant 

relationship with the level of their research 

management along research planning, strategy, 

and policy development. Based on the analysis, 

there is also a basis to disclose that there is 

statistically significant relationship between the 

research funding facilities availed by senior high 

school administrators and the level of their 

research management along research planning, 

strategy, and policy development.  

In the analysis conducted on the relationship 

between the partnership and collaboration 

competency and the profile of the senior high 

school administrators, educational background 

obtained the chi-square of 13.8 and p-value of 

0.02 and research funding facility with chi-square 

of 15.1 and p-value of 0.01 in which both profile 

variates have p-values less than α=0.05. This led 

to the rejection of hypothesis. So, both of the 

profile variates have significant relationship to 

partnership and collaboration competency of 

school administrators, while the other profiles 

which include sex, research presentation, and 

research awards received have computed p-values 

which turned greater than the alpha which meant 

that these profiles have no significant relationship 

to the partnership and collaboration competency 

of the senior high school administrators. These 

findings disclose that the profile of the school 

administrators in terms of educational attainment 

and research funding availed have significant 

connection with the level of their research 

management competency in the area of research 

partnership and collaboration.  

The result of analysis on the relationship between 

the research funding competency and the profile 

of the senior high school administrators, the 

research funding facility with chi-square of 6.2 

and p-value of 0.04; research presentation with 

chi-square of 24.9 and p-value of 0.02; and 

research awards with chi-square of 3.5 and p-

value of 0.04 have significant relationships. The 

results signify a significant connection between 

the level of their research management 

competency along research funding and their 

profile variates in terms of research funding 

facilities availed, research presentations done, and 

research awards received.  

In terms of the relationship between the research 

integrity and ethics competency of the senior high 

school administrators and their profiles, 

educational background with chi-square of 14.2 

and p-value of 0.03; research funding facility with 

chi-square of 16.6 and p-value of 0.03; research 

presentation with chi-square of 18.0 and p-value 

of 0.02 and research awards with chi-square of 5.0 

and p-value of 0.01 have significant relationships. 

While only the profile in terms of sex has no 

significant relationship to the research integrity 

and ethics competency of the senior high school 

administrators. Therefore, the senior high school 

administrators with higher educational attainment, 

those who availed research funding, those of them 

with research studies presented in any research 

conference, and those who received any research 

award were determined to be competent in the 

area of research integrity and ethics.   
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The results of analysis on the relationship between 

the managing funded research competency of the 

senior high school administrators and their 

profiles, it was shown in the table that: research 

funding facility with chi-square of 13.8 and p-

value of 0.02; research presentation with chi-

square of 15.7 and p-value of 0.03; and research 

awards with chi-square of 3.9 and p-value of 0.01 

have significant relationships. The data imply that 

the senior high school administrators who availed 

research funding, and those of them with research 

presentations, and research awards received are 

better in managing funded researches in school. 

In the analysis conducted on the relationship 

between the research data and information 

management competency of the senior high 

school administrators and their profiles, 

educational background with chi-square of 8.8 and 

p-value of 0.04 and research funding facility with 

chi-square of 4.8 and p-value of 0.03 have 

significant relationships. It can be gleaned from 

the table that the senior high school administrators 

with higher educational attainment, and those of 

them who have already availed research funding 

possessed better competency in the area of 

research data and information management.  

In terms of the relationship between the research 

uptake, utilization, and impact competency of the 

senior high school administrators and their 

profiles: educational background with chi-square 

of 18.6 and p-value of 0.03; research funding 

facility with chi-square value of 13.9 and p-value 

of 0.03; and research presentation with chi-square 

value of 13.2 and p-value of 0.02 have significant 

relationships. The findings imply that the senior 

high school administrators with highest 

educational attainment, those who received some 

research grants, and those of them who presented 

already their research studies in any research 

forum were found to be competent in the area of 

research uptake, utilization, and impact.  

Research Management Experiences of Senior 

High School Administrators 

Based on the results of the interview conducted to 

the participants there were two major categories 

where the themes emerged. The first category was 

on the strategies employed by the SHS 

Administrators in research management which 

had seven themes.  

Strategies Employed by the SHS Administrators 

in Research Management 

Below are the presentation and discussion of the 

themes emerged from the responses of the 

participants: 

Theme 1: Selecting teachers to man the 

research committee and coordinatorship 

Based on the five (5) participants, one of the 

strategies they employed in research management 

was selecting teachers to man the research 

committee and coordinatorship in the school, as 

shown in their utterances below: 

“I organized a Research Team by Learning Area 

with terms of reference.” – P1 

“I assigned competent personnel to handle 

research subjects and facilitate the activities 

involving research.” – P2  

“The strategy that I used is that I created a 

committee in-charge of dealing the organization 

and delivery of research services in our school.” – 

P4  

“I assigned a research coordinator who helped 

me in research activities and services in the 

school.” – P7 

“I assigned competent teachers to man a research 

committee in the school.” – P8 

Selecting the teachers to man the research 

committee and coordinatorship is the one of the 

themes that emerged among the responses of the 

senior high school administrators.  The qualitative 

data presented above imply that there is no strict 

selection among teachers who can really perform 

the functions of research coordinators or members 

to organize and perform a functional research 

committee to help the school administrators in 

implementing the research policies, programs, and 

initiatives of the DepEd in the school level.  

Theme 2: Encouraging teachers to conduct 

research 

According to eight (8) key informants, they 

encouraged their teachers to conduct research, as 

evident in their answers below: 

“All our master teachers and department heads 

are required to submit action research 

proposals.” – P1 
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“By telling them to conduct research pero I didn’t 

require them to do it since its only included in the 

KRA’s of master teachers but not in the KRA’s of 

those teachers.” – P3 

“I informed the teachers through a conference 

that the DepEd is encouraging everyone in the 

DepEd family to conduct a research. I also 

motivated them that additional points will be 

given to them in their IPCRF if they will conduct a 

research.” – P4 

“By asking everyone to be cooperative when 

someone is conducting a research study in the 

school.” – P7 

“I told them to write an action research. 

However, I didn’t require them to submit since 

they were busy doing other school works and 

activities.” – P9 

“I motivated them to engage in research by giving 

additional points in their IPCRF.” – P10 

“I encouraged them to do research for their 

promotion.” – P11 

“I told my teachers to do research to help them 

improve their teaching and get promoted.” – P12 

 

Encouraging teachers to conduct research is one 

of the themes that emerged from the responses of 

the senior high school administrators. The 

qualitative data imply that teachers were only 

encouraged but not required to conduct research 

except master teachers. It is part of the mandate of 

master teachers to conduct educational research to 

help improve the classroom instruction and 

contribute to school improvement (Basilio & 

Bueno, 2019). The school administrators need to 

motivate all of their teachers to engage into 

research works. 

Theme 3: Capacitating teachers in doing 

research 

Based on the seven (7) participants, they 

capacitated their teachers in doing research by 

school-based trainings, mentoring and coaching, 

and research collaboration, as evident in their 

responses below: 

“I conducted in-service trainings on action 

research.” All master teachers are bound to do 

mentoring and coaching in the conduct of 

researches among colleagues – P1  

I assigned somebody in the school with knowledge 

in doing research to mentor other teachers and 

assigned him as resource speaker during SLAC 

sessions. – P4 

“We incorporate it during our SLAC session.” – 

P6 

“Teachers found it a bit difficult in doing research 

individual. So, I let them do a research as a 

group. – P7 

I instructed those teachers to have collaboration 

or create a group so that they would be able to do 

research in a group. – P8 

“We conducted school-based research capability 

of teachers in our school.” – P10 

“I conducted SLAC session among teachers on 

how to conduct basic research. I see to it that we 

have research collaboration in the school.” – P11 

Capacitating teachers in doing research is one of 

the themes that emerged among the feedbacks of 

the senior high school administrators. This implies 

that the research capability building program 

attended by the school personnel is limited only to 

the trainings conducted in the school. They need 

more trainings in research to improve their 

research skills. This was supported by Sheikh, 

Kaleem, and Waqas (2013) that more trainings 

must be provided to school personnel in order for 

them to enhance their skills in doing research.  

Theme 4: Providing guidance to teachers in 

conducting their funded research 

Four (4) participants meant that they provided 

guidance to teachers in conducting funded 

research in the school, as evident in their 

responses below: 

“There was an issuance of a memorandum and 

research guidelines for funded researches with 

stipulations of a clear and well-defined roles and 

responsibilities. I strictly implemented the 

monitoring and evaluation guidelines of funded 

research” – P1 

“I secured an agreement that every guideline 

would be followed. I was updating my teacher-

researchers time to time” – P8 

“I established constant communication with the 

funding institutions. Such necessary requirements 

were submitted and some protocols were followed, 
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accordingly. I see to it that they are following 

timetable of their studies” – P10 

“By letting the teachers understand the standards 

of the funding institution like the DepEd under its 

BERF program. I was also asking the teachers the 

action plan of the conduct of their research 

studies and requiring them to follow these action 

plan” – P12 

Among the responses of senior high school 

administrators, the theme “providing guidance to 

teachers in conducting their funded research” 

emerged. Therefore, the qualitative data presented 

herein imply that teachers’ completion of funded 

researches was still guided by their school 

administrators. The responsibility of school 

administrators is to make sure that the funded 

research is being conducted following the 

standards of both DepEd and funding institution 

(DepEd, 2017).  

Theme 5: Allocating amount from school 

MOOE for some expenses in research 

Based on the three (3) participants, they slashed 

some amounts from school MOOE for research 

use, as shown in their responses below: 

“We have provided research allocation in the 

school Maintenance and Other Operating 

Expenses as reflected in the Annual 

Implementation Plan subject to strict compliance 

of accounting and auditing rules and 

regulations.” – P1 

“The research funding is from school MOOE or 

personal funding.” – P2 

“I see to it that the research is included in our 

AIP. I also ensured that part of my KRA is 

conducting research.” – P10 

Among the responses of senior high school 

administrators, the theme “allocating amount from 

school MOOE for some expenses in research” 

emerged. This only implies that the conduct of 

research is not a priority in the school MOOE 

utilization of more senior high school 

administrators in Samar Division. The funds of 

more public schools are not sufficient enough to 

cover all the programs of the school including 

research works (Hussien, Jerusalem & Langam, 

2019). The unavailability of funding for research 

works is a common barrier to research 

involvement of the school personnel (Ibrahim et 

al., 2016). 

Theme 6: Showcasing research outputs  

According to eight (8) participants, one of their 

strategies in research management was to 

showcase research outputs in the school, as shown 

in their utterances below: 

“The teachers and the SHS learners in the Senior 

High School are likewise required to submit a 

group research study during Research Caravan 

Activity to showcase the Best Research Study of 

the Year. I also disseminated and presented the 

findings of researches conducted during research 

forum.” – P1 

“Sharing the results of research during INSET or 

SLAC sessions. The copy of the result of research 

was submitted to the Division Office.” – P3 

“During our SLAC sessions.” – P4 

“We conducted School-Based Science Fair, and 

SLAC sessions where research outputs are 

presented” – P5 

“By school-based seminars.” – P6 

“When there was a research forum in the 

Division.” – P7 

“During research congress in the district, 

division, or region.” – P8 

“By putting the copy of research in the library so 

that teachers or students can have opportunity to 

read.” – P12 

Showcasing research outputs is a theme emerged 

from the responses of the senior high school 

administrators. The cited scenarios have an 

implication that only very few school 

administrators in the Division had initiated 

school-based research activities that would 

include not only the teachers, but also the students 

to showcase their research outputs.  

Theme 7: Keeping the research data and 

information 

The six (6) participants responded that one of their 

strategies in research management is keeping the 

data and formation obtained from doing research 

for future use, as shown in their utterances below: 

“Treated the research data and information 

obtained with utmost confidentiality that were 
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archived in the SBM or School-Based 

Management Hub.” – P1 

“The data gathered in research conducted by 

teachers are kept by themselves while those 

conducted by the students, data are kept by their 

research teachers.” – P2 

“The data and information were treated with 

confidentiality and they were reported according 

to the format in reporting research results. The 

copies of researches are displayed in the library.” 

– P7 

“By following the Data Privacy Act. The final 

copy of research was displayed in the library.” – 

P8 

“We kept the data on research in our SBM Hub. – 

P11 

By letting the researcher submit the final copy of 

his study and keep it in the library for future 

reference.” – P12 

Keeping the research data and information is the 

one of the themes that emerged among the 

feedbacks of senior high school administrators. 

These qualitative data imply that the research data 

storage system adopted by the senior high schools 

was limited only to displaying the copies of 

researches in the SBM Hubs or School Libraries. 

It is very important for school administrators to 

have an established data storage system so that 

this could be geared toward realizing the research 

data for effective dissemination and utilization 

(Omeluzor et al., 2012). 

Problems Encountered by SHS Administrators 

in Research Management 

The participants also revealed that they 

encountered some problems on research 

management in the school. Below are the 

presentation and discussion of the themes 

emerged from the utterances of the key 

informants: 

Theme 1: Lack of resources such as time, 

financial, and relevant knowledge in research 

management including conducting research  

One of problems encountered by SHS 

Administrators was lack of resources as to the 

time, money, and knowledge in conducting 

research and in research management, as 

noticeable in their statements below: 

“The time element is of the essence considering 

the overflowing implementation of various 

programs and projects of DepEd, and Technical 

knowledge in the conduct of research relevant to 

the profession remains a challenge. The 

inadequacy of financial resources to conduct 

research is also a problem.” – P1 

Because of the many responsibilities of teachers, 

which is, performing their main functions, they 

can hardly make time to accommodate other tasks 

such as implementing school research program 

and initiatives like conducting research. – P2 

“Lack of knowledge in the provision of data 

services related to storage, sharing and 

management” – P3 

“No enough time for research works. We had lack 

of knowledge on how to store, share and manage 

the research data properly” – P4 

“No ample time to attend the research activities in 

the school. Lack of knowledge in research 

management such as on storage, sharing and 

management of research data.” – P5 

“Many of our teachers were just starting their 

Master’s Degree, that is why they are not so into 

making research, knowing that they have a lot of 

important things to do for teaching and other 

reports, and they cannot find time to make one. I 

don’t have knowledge on research data storage, 

sharing and management in the school.” – P6 

“Lack of teachers with skills in research.” – P7 

“I attended more seminars, conferences and 

managerial works in which most of the time 

research in the school was not given attention.” – 

P8 

“No research facilities and budget available.” – 

P9 

“No enough time for teachers in accomplishing 

research works since there were more activities, 

reports and programs in the school that they must 

have to prioritize first. If ever there was a 

research conducted, no such enough resources for 

school application of research recommendations” 

– P11 

“We were bounded with paper works, reports, 

activities and program implementation required 

by the DepEd. The DepEd didn’t give much 
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attention on the research and development of the 

school.” – P12 

 “Lack of resources such as time, financial and 

relevant knowledge in research management 

including conducting research” was one of 

the themes that emerged among the qualitative 

answers of the participants. These qualitative data 

presented previously imply that research is not a 

priority in the work of school administrators and 

teachers due to heavy workloads that they need to 

attend first; other than BERF, there is no provision 

of incentives by the top management to motivate 

school administrators and teachers to conduct 

research in the field; and lack of effective 

trainings on the conduct of research and other 

research-related works such as on research data 

management as to storage, sharing, demonstration, 

and application provided to school personnel. The 

findings were supported by Borg (2009) that only 

few school personnel had only limited research 

engagement due to some hindering factors like 

lack of time, knowledge, and access to research 

materials.  

Theme 2: The negative view of teachers 

towards research-related works and initiatives 

The negative view of teachers toward research-

related works and initiatives was also a challenge 

to school administrators, as shown in their 

utterances below: 

“The challenge commonly faced in RM is the 

passive attitude of teachers and other employees 

towards research.  They perceive research as an 

additional work, hence, a burden.” – P2 

“Kulang ng interest ang mga guro sa paaralan na 

gawin ang mga trabaho na related sa research.” 

(Teachers were lack of interest to do the research-

related works in the school– P3) 

“No enough time for research works. More school 

personnel are not into research. They are not 

cooperative in the implementation of research 

program. However, I had encouraged and 

motivated them in order to cooperate.” – P4 

“There was lack of cooperation among the 

teachers.” – P5 

“Lack of teachers’ initiative to succeed in the 

implementation of research program.” – P7 

“Only few from the school personnel had passion 

in research. There was passive participation of 

others teachers in research activities in school. I 

reminded them during our conference to be 

cooperative and give interest in doing research.” 

– P8 

“Lack of teachers’ initiatives, supports and 

dedication in doing research-related tasks.” – P10 

“Teachers were passive in research. Some of them 

were doing it for compliance only. I told my 

teachers to do research to help them improve their 

teaching.” – P12 

One of the themes that emerged among the 

feedbacks of the participants regarding their 

challenges encountered in research management 

was the negative attitude of teachers toward 

research-related works and initiatives. This 

implies that teachers lack initiatives, support and 

dedication in doing research-related services in 

school. More teachers perceived that it is not their 

duty to do research; instead, it is the duty of 

research experts. These teachers have passive 

participation in research activities (Dehghan & 

Sahragard, 2015).  

Theme 3: No rigorous quality assurance of 

research proposals and outputs in the school 

level 

The four (4) participants meant that in the school 

level, there was no strict quality assurance of 

research proposals and outputs. This is noticeable 

in their statements reflected below: 

Action research submitted was sometimes of sub-

standard quality. I encouraged the research team 

of the school to extend support and assistance by 

strictly checking the details of action researches. 

Sometimes, the result or findings of action 

researches conducted became subjective or 

detrimental to the teacher concerned that there 

was a need of acceptance and broad 

understanding and patience in order to safeguard 

the confidentiality and integrity of the research 

population.” – P1 

“Some data were not accurate.”  – P5 

“Actually, no quality assurance of the researches 

conducted in the school. Although we asked 

permission in doing research no supports given to 

the researchers in the school.”  – P11 

“Some of the phrases in the contents of their 

researches were copied and pasted. I assigned 
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some teachers to check the authenticity of the 

contents.”– P12 

One of the themes that emerged among of the 

feedbacks of the participants was “no rigorous 

quality assurance of research proposals and 

outputs in the school level.” The data presented 

imply that I n the school level, the quality 

assurance of research was not given due emphasis 

since there was no strict evaluation system of 

research proposals and outputs adopted by school 

administrators. It is their responsibility to ensure 

that the quality standards in conducting research 

are observed and the roles, responsibilities, and 

accountability of the researchers are clearly 

expressed and conveyed (Jhonson, 2013).  

Theme 4: No supports from external 

stakeholders for research works and activities 

The ten (10) participants stressed out that there 

were no supports extended by external 

stakeholders to the implementation of research 

programs and initiatives in the school level, as 

observed in their statements below: 

“At present, the school has not received yet any 

research support from external stakeholders.” – 

P2  

“We didn’t gain any research support from our 

external stakeholders. We prioritized other 

programs and projects in the school whenever the 

stakeholders extended their supports to the 

school.” – P4 

“No. I cannot look for a stakeholder who has a 

heart to support us in research.” – P5 

“We didn’t have any support from our external 

stakeholders. We were hesitant to ask supports 

because we did not have research conducted or to 

be conducted in the school.” – P6 

“Some of my teachers gained supports only from 

the DepEd through its BERF.” – P7 

“We have not gained any research supports from 

the stakeholders because we didn’t present any 

research proposal.” – P8 

”No research support from external stakeholders 

but one of my teachers availed the BERF.” – P9 

“We didn’t have fund available coming from our 

stakeholders. It was my weakness in linkages and 

networking especially soliciting fund for the 

purpose of conducting research.” – P10 

“I didn’t gain any support for research from 

stakeholder.” – P11 

“We didn’t gain any support from the 

stakeholders. It was not our priority in the school 

for now.” – P12 

 “No support given by the external stakeholders 

for the implementation of research-related works 

and programs in the school” was one of the 

themes that emerged among the responses of the 

participants. The responses presented above gives 

an implication that there is no strong research 

partnership between the school and the external 

stakeholders. The school administrators do not 

exert efforts to solicit support from external 

stakeholders since the culture of research in their 

school is not yet fully embraced. That is why, they 

are hesitant and have difficulty to establish a 

strong support system with the external 

stakeholders. Worrall (2004) reported that a lack 

of external support is one of the hindering factors 

why school leaders cannot sustain research 

engagement in schools.  

Theme 5: No clear and systematic research 

data-based system and storage 

The five (5) participants admitted that they did not 

have clear and systematic research databased 

system and storage, as shown in their utterances 

below: 

“There is a need to have a databased system and 

storage of research studies conducted. The school 

is still planning to have an electronic compilation 

of researches.” – P1 

Some data were incomplete and inconsistent. No 

appropriate knowledge on storage, sharing and 

management of research data. There was a need 

for further improvement in research works. There 

was also a need for sufficient justification of 

research data and outputs. – P5 

Research office was chosen temporarily. It was 

not designed completely and appropriately for 

research information system. – P7 

There are no appropriate mechanisms of data 

storage, sharing and management. – P8 

We didn’t have permanent storage area where the 

hard copies of researches are kept. We didn’t 

have any stable electronic system on storage, 

sharing and management of research outputs. – P9 
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One of the themes that emerged among the 

responses of the participants on the challenges 

they encountered in research management was 

“no clear and systematic data-based system and 

storage.” The above qualitative data imply that the 

school administrators were not fully aware on 

appropriate mechanisms of research data 

management including data storage and sharing. 

The engagement of school staff in research is 

deteriorating due to lack of comprehensive 

research libraries or data management (Firth, 

2016). 

Theme 6: Poor dissemination and application 

of research outputs 

Based on the ten (10) participants, one of their 

challenges  encountered in research management 

was on the measurement, demonstration, and 

utilization of research outputs, as evident in their 

responses below: 

“The results of the research are not felt because 

of poor dissemination due to lack of technical 

know-how. We should be oriented on how to share 

and communicate research outputs.” – P2 

“No research outputs to be measured and 

demonstrated in the school.” – P3 

“Poor application of teachers on the results of 

research as being observed. The teachers should 

develop first their passion in doing research. They 

must be oriented on how to use and share 

properly the research outcomes.” – P4 

“Teachers should be well equipped in doing 

research. The DepEd should provide full support 

not just in doing research but also on how to 

publish research outputs.” – P6 

“There was no consistent mechanism to measure 

and demonstrate research outcomes.” – P7 

“Lack of implementation of research outputs 

because of unavailability of resources such as 

time, money, etc. We should be aware on the 

proper utilization of research and should know 

some online journals where we can publish our 

studies so that we can share it to others even those 

individuals outside the school.” – P8 

“Lack of knowledge on proper sharing of 

research outputs through publishing research 

paper.” – P9 

“There is a need for the teachers to be acquainted 

on the online publication of research so that it 

would be very easy to share the results of their 

studies even outside the school.” – P10 

“The school should offer opportunities for the 

teachers to be able to share their researches to 

others.” – P11 

“The DepEd through the school should train 

school personnel on how to utilize research 

outputs to address school needs.” – P12 

One of the problems that emerged among of the 

responses of the participants was the “poor 

dissemination and application of research 

outputs.” The presented data imply that most of 

the senior high school administrators and teachers 

had no further knowledge on the effective 

utilization of research outputs. The more effective 

utilization of research, the more the school 

administrators and teachers can improve the 

quality of education (Thomas, 2004). These also 

imply that the senior high school administrators 

were not yet well-oriented on the processes to be 

undertaken in research dissemination as to the 

publication of research.  

Conclusions and Recommendations 

Most senior high school administrators were in the 

late 40s relatively young for their positions, and 

were dominated by female. They possessed 

educational qualifications necessary for their 

present positions based on the qualification 

educational standards set by the DepEd. However, 

most of them were neophytes considering that 

they had been in the administrative positions for at 

most 10 years. There was less provision of 

trainings relevant to research management for 

senior high school administrators. The DepEd 

Samar Division had no strict policy on research 

management trainings for school administrators. 

That is why, they could not afford to enhance their 

competencies in research management. The less 

engagement in research-related works of senior 

high school administrators made them less 

productive in research.  

The senior high school administrators are less 

competent in research management. Their 

competencies in research management were not 

yet well-developed since they lacked years of 

practice in getting along with people, cultivating 

people’s research potentials, implementing 
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research policies and initiatives, and using 

research outputs for the benefits of the school. 

Research management in senior high schools was 

not fully given much priority by senior high 

school administrators due to the lack of technical 

knowledge in research management, 

unavailability of research funding and incentives 

provided by the top management, passive 

participation of teachers and other school 

personnel, poor research partnership and 

collaboration, and the overflowing 

implementation of various programs, activities, 

and projects of the DepEd. 

Moreover, the profile of senior high school 

administrators in terms of the number of 

researches conducted significantly related to their 

level of research management competencies along 

organization and delivery of research services; 

research planning, strategy and policy 

development; partnerships and collaboration; 

research funding; research integrity and ethics; 

managing funded research; research data and 

information management; and research uptake, 

utilization, and impact. Since the senior high 

school administrators were not fully 

knowledgeable about research management, they 

could not fully implement all the necessary 

research services in school, had no clear and 

defined plan in research data management as to 

storage, dissemination, and utilization, and they 

did not put in place a systematic monitoring and 

evaluation (M&E) for research. 

It is recommended that in the selection and 

promotion of school heads in all levels, 

elementary, junior and senior high school, there 

must be a strict criterion on the research 

management competencies of the applicant-school 

heads. The school administrators should be 

provided with more opportunities of training in 

such a way that essential areas of research 

management would be given much priority. 

Identify research gaps so that the schools can 

identify and offer relevant programs and more 

opportunities in the different areas of research 

interests. They should continue enriching their 

knowledge in research management by attending 

post-graduate education and research-related 

conferences. The school should develop 

infrastructure to assist funded research and be 

provided with more opportunities for research 

funding. The DepEd should establish strong 

research support system and ease the assessment 

process of granting the Basic Education Research 

Fund (BERF) to school personnel. Those who 

demonstrate good research performance be fairly 

compensated both socially and financially. In 

addition, improve research productivity by 

embracing research culture at the school level. 

Promote a positive research culture and refine the 

existing standards and norms in the schools so that 

all school personnel should be engaged in research 

by motivating and providing them more research 

incentives and benefits, and increasing more 

chances for interdisciplinary and collaborative 

research activities. Finally, a capability building 

for school administrators is proposed focusing on 

the research management competencies of the 

school administrators. 
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